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By Michael Longinow
Biola University

Trauma is more real than we 
faculty admit. It always has 

been. But the young people sitting 
in front of us now are a genera-
tion that talks about it more, gets 
medicated for it, pays counselors 
to help them cope with it. 

I’m working on a journal article 
on trauma based on a paper that 
got accepted through SPIG, and 
like all good research, it’s breeding 

more research. 
It’s making me think through 

what trauma looks and feels like 
in the life of a journalist deployed 
with combat troops, or in report-
ers who respond to police scan-
ners and get to the scene of a 
shooting or crash or storm center 
before the cops or EMTs do. And 
there are feelings. There are effects 
on reporters’ bodies, their brains, 
and — if you will — their souls. 

See TRAUMA on page 3
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At a church in Pompano Beach, Florida, students mourn Feb. 15 
during a community prayer vigil for victims of the shooting at nearby 
Marjory Stoneman Douglas High School in Parkland.

Trauma can affect reporters’ 
bodies, brains – even souls

Consider a SPIG 
leadership role; 
the ‘perfect’ time 
is right now
It’s not quite 9 a.m. on Monday, 

and so far I’ve held an online 
advising session with a student 
studying abroad, connected a new 
business seeking interns with our 
Career Center, responded to nu-
merous emails, and glared at a 
stack of papers needing to be grad-
ed. Sound familiar? Probably so.

As faculty teaching in small 
programs, and often small univer-
sities, we balance the proverbial 
laundry list of daily administra-
tive tasks in conjunction with our 
teaching and research. 

As I approach the end of my 
term as SPIG Head, and the con-
clusion of rotation through the 
SPIG offices of secretary, second-
vice head, and first-vice head, I 
wish to extend my deepest appre-
ciation to the many folks who have 
placed SPIG on their laundry list 
of items to balance. From submit-
ting panels, reviewing papers, de-
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signing newsletters, proofreading 
copy, and navigating conference 
programming, SPIG members bal-
ance the many tasks of keeping 
our interest group thriving with 
the occasional “Sorry to be a nag, 
but …”  

To be candid, I had lofty goals 
as SPIG Head at the start of the 
academic year. My intent was to 
spend Friday mornings devoted 
to all things SPIG. (Seriously, you 
can laugh here.) But life had oth-
er plans in a cascade of highs and 
lows. 

Early into the semester, my 
family received the news that my 
sister has a serious debilitating ill-
ness. An all-time low. 

Followed by my acceptance as a 
Key Center Faculty Fellow, an op-
portunity for my department to 
have community-engaged courses 
leading to a community-engaged 
scholar distinction for students. A 
nice perk with a grant attached. 

Then, the understanding that a 
second shoulder surgery would be 
needed sooner rather than later. 

Just a few more things to bal-
ance.

My point in candidly relaying 
some life moments from this aca-
demic year isn’t to garner sympa-
thy, but to say that perfect timing 

between life and work doesn’t of-
ten exist. 

Perusing past newsletters, this 
is the time of the year that the SPIG 
Head implores, begs, pleads for 
members to take up the gauntlet, 
or rather the challenge of balanc-
ing another task on your laundry 
list. If you value what SPIG offers, I 
encourage you to please consider 
serving in some capacity.

SPIG provides solid continu-
ity for those interested in rotat-
ing through offices. Here’s a quick 
rundown of the top four offices:

Head: Coordinate with SPIG 
officers and the editor of Teach-
ing Journalism and Mass Commu-
nication, offer guidance and be 
a sounding board, complete and 
submit the annual report to AE-
JMC.

First-Vice Head: Execute the 
conference programming for SPIG, 
communicate with membership 
for the call for panel proposals, 
complete AEJMC programming by 
deadline.

Second-Vice Head: Assist the 
First-Vice Head with program-
ming beginning with the call for 
panel proposals through learning 
how to navigate AEJMC’s online 
conference programming.

Secretary: A one-time commit-
ment to record the meeting min-
utes at the annual conference and 

provide them in a narrative form 
for the fall newsletter. It’s a great 
way to become acquainted with 
the group.

Other offices within SPIG for 
your consideration:

Research Committee, Teaching 
Committee/Teacher of the Year 
Competition, PF&R Committee, 
Newsletter, Webmaster, Member-
ship, Social Media, GIFT Liaison, 
Hot Topics Liaison, and Special 
Promotions. Please note that all of 
these offices serve as co-chair or 
co-editor.

Commissions:
The Commission on Status of 

Women and the Commission on 
the Status for Minorities are both 
elected positions within SPIG.

All offices, self-nominated and 
elected, are confirmed at the SPIG 
Business Session. If you’d like to 
have more information or you’re 
interested in volunteering as an 
officer, please contact Sonya Di-
Palma, sdipalma@unca.edu, Car-
rie Sipes, CASipes@ship.edu, or 
Liz Atwood at atwood@hood.edu.

As another academic year 
winds down, and we gear up to 
meet again in Washington, D.C., 
I hope you consider serving in 
some capacity.

Then there are the effects on 
survivors at the scene. We saw it 
(again) in Florida. 

They’re in trauma. 
They’ve just rushed out of a 

school in terror, wondering if 
those gunshots they heard will 
start again. 

Or it’s parents who broke every 
speed limit getting to that school 
only to find yellow tape across the 
road and lots of helmeted cops 
keeping them from their children. 

Reporting students, I’m learn-
ing, need more than that one ethics 
chapter in the reporting textbook. 
Fact is, we as faculty need more 
than that, too. 

Maybe we should get more in-
volved in that deadly shooter 
training our schools do. 

Maybe we should get to a gun 
range and put our hands on a 
handgun or rifle (maybe an AR-
15) and learn about the sounds, 
smells, textures and feelings that 
come with real understanding 
of guns, the impact of bullets on 
those paper targets on the range. 

Do we need to see the blood, 
too?  I don’t know. I’m still think-
ing that through — for me and for 
my students. 

I’m coming to yes, but the how 

is another matter. 
My experience as a reporter 

showed me that the more I knew 
about cops, medical personnel, 
politicians – anyone – the better 
my questions became. 

Trauma is that experience ev-
ery first responder knows about 
that becomes an unspoken layer 
behind every interview they give 
about a shooting, a crash, a sui-
cide. 

When a reporter knows what 
questions to ask, and when to ask 
them, based on a familiarity with 
that layer, the questions get better. 

To know trauma is to be an in-
sider of sorts. It keeps reporters 
(and our intern students) from 
asking the kinds of stupid ques-
tions that make cops and firefight-
ers and medical personnel cringe 
– inwardly or right out loud. It can 
ruin an interview and stifle a story. 

But now that I’ve done the re-
search, the hard part is figuring 
out ways to craft course elements 
(maybe an entire topics course) 
that take students into trauma 
in ways they can learn from and 
grow through. Anybody can throw 
someone in a pool. It’s getting 
them to swim to the other side 
that takes work; harder still is get-
ting them to want to jump in again 
sometime soon.
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Want to look 
deeper?

Michael Longinow’s research be-
gan after a workshop at School of Jour-
nalism at the University of Missouri 
sponsored by the Dart Center and the 
Reynolds Institute. It was led by Kath-
erine Reed, of Missouri’s faculty, and 
drew on research she’d done through 
the Dart Center. 

In that workshop, participants from 
universities across the U.S. heard from 
brain science specialists, the father of 
a girl killed by a violent offender, and 
from each other. The workshop gave 
practical tips on teaching, but also 
helped faculty think through “what it 
means to bear witness” to trauma. 

The Dart Center at the University 
of Columbia in New York is a national 
resource center for journalists provid-
ing ongoing research and insights into 
how trauma affects journalists, audi-
ences, and the journalism that serves 
democracy but also faces scrutiny in an 
age when overload of traumatic stories 
(now facing accusation of “fake news”) 
are turning Americans away from news 
and the journalism that needs telling.

SPIG Head Sonya DiPalma has been se-
lected as a 2017-18 Key Center Faculty 
Fellow at UNC Asheville. This program 
uses community-based pedagogy and 
research to enhance student learn-
ing and to develop more democratic, 
reciprocal campus-community part-
nerships. Fellows receive a grant to 
support their work and participate in 
professional development opportuni-
ties. DiPalma’s project, Environmental 

Strategic Commu-
nication Research, 
Planning and Imple-
mentation of Tac-
tics for Asheville 
GreenWorks, Clean 
Water for North 
Carolina, and Dog-
wood Alliance, guid-
ed student designed 

communications planning in the fall 

with implementa-
tion of the plan in 
the spring semester.

Doug Mendenhall 
has been awarded 
tenure and the rank 
of associate pro-
fessor at Abilene 
Christian University, 
where he has taught 

journalism since 2008.

milestones

MendenhallDiPalma

https://dartcenter.org/


Compiled by Carrie Sipes
First-Vice Head, Shippensburg State

Following the style of the past 
several years, the Small Pro-

grams Interest Group will offer a 
four-part pre-conference work-
shop in Washington D.C. this sum-
mer.

This year’s topics focus on ways 
to enhance student and faculty de-

velopment. 
Parts one 

and two of 
the after-
noon’s slate 
will pro-
vide strat-
egies for 
embedding 
career de-
velopment 
in  commu-
nication cur-
riculum and 
using linked 
courses to 
teach stu-
dents to 
c o m m u n i -
cate about 
science. 

Parts three and four are in-
tended to help faculty develop 
strategies for attracting talented 
candidates and for transitioning 
into a leadership role.

Here are synopses of the four 
sessions, each of which will last 
approximately one hour.

1. Embedding career 
development within 
communication  
curriculum 

Panel Description: The Septem-

ber 2017 edition of AEJMC News 
contains a summary of the AEJMC 
Town Hall/Focus Group results 
acknowledging members’ great-
est needs (p. 3). Among them was 
the need that faculty, students 
and professional partners have to 
thrive in an ever-evolving market-
place. 

This panel will explore the 
many ways in which faculty are 
integrating career exploration 
and job-search discussions within 
their courses and within their pro-
gram’s overall curriculum. This 
integration may occur in collabo-
ration with the university’s Career 
Center or exists on its own. Either 
way, this interweaving of career 
development within the academ-
ic curriculum is designed to help 
students position themselves suc-
cessfully in a marketplace they 
will soon encounter. 

Participants in this session can 
expect to leave with examples of 
how faculty have effectively em-
bedded career conversations, 
career-focused activities, and 
job-search tactics into their Jour-
nalism & Mass Communication 

courses or program’s curriculum. 
   

2. Linked courses: 
Science and  
journalism

Description: It’s a special skill, 
teaching students to communicate 
about science in ways the general 
public can understand and even 
find interesting. 

Several SPIG members are do-
ing that, often with environmental 
themes. 

3. Recruiting faculty: 
Strategies for  
attracting talented 
candidates

Description: In this interactive 
session, panelists will share expe-
riences from varying perspectives, 
including both university employ-
er and faculty candidate. Audience 
members will collaborate with the 
panelists to begin crafting an ar-
gument that faculty members can 
use collectively to showcase the 
uniqueness of our disciplines and 
market realities in future faculty 
searches.

4. The department 
chair: Transitioning 
into a leadership role

Description: Have you consid-
ered a leadership role in your de-
partment or are you curious about 
the transition to department lead-
ership? This panel addresses the 
role of the department chair, how 
to successfully move from faculty 
member to chair and lessons on 
leadership. 
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Pre-conference offers faculty 
development opportunities

The 2018 
conference 
begins on 
Monday, 
Aug. 6, so 
SPIG’s pre-
conference 
workshop 
will be  
Sunday  
afternoon, 
Aug. 5.

Compiled by Carrie Sipes
First-Vice Head, Shippensburg State

Here are the panels that have 
been accepted as part of the 

program for the 2018 AEJMC Con-
ference in Washington, D.C. 

The conference runs Aug. 6-9. 
A specific schedule for panels and 
other events is still in the works.

1. Hot Topics
Co-sponsor: CCJA 
Description: To keep the topic 

“hot,” it is unveiled each summer as 
close as possible to the conference, 
with an eye on current events. Pan-
elists are then gathered who can 
ably discuss the topic.

2. Fighting fair:  
Teaching critical 
thinking and media 
fairness in a climate 
of rage and rants

Co-sponsor: CCJA
Description: In a time when 

student protests and climates of at-
tack rhetoric are part of university 
life, this panel will offer suggestions 
from media and public relations 
educators on how to guide stu-
dents into critical thinking, use of 
reasoned dialogue, and an insis-
tence on fairness of approach even 
when passions are strong and the 
stakes of a given debate seem enor-
mous. The panel will deal with ap-
proaches to coverage of stories but 
also of how to navigate opinion 
about such national issues as fed-
eral immigration policy and pro-
tests by professional athletes. The 
panel also will address issues of ci-
vility and respect in small classes 

where students may be particular-
ly reluctant to speak because of the 
loss of anonymity.

3. Book ’em?  
Exploring alternatives 
to textbooks in the 
digital age

Co-sponsor: CCJA
Description: This session will 

bring ideas to get students interact-
ing with significant ideas, current 
controversies or trends related to 
media or journalism courses when 
textbooks in a given course are 
outdated, badly written or so ex-
pensive that students can’t afford 
them (or won’t pay for them). The 
panel also will discuss legal and 
ethical dilemmas of supplement-
ing textbooks with Web resources. 
Finally, panelists will offer creative 
approaches to getting students to 
read without resorting to coercion.

4. The university  
student-run public  
relations agency:  
Opportunities and 
challenges for  
academic programs 
large and small

Co-sponsor: PRDV 
Description: The universi-

ty student-run communications 
agency is a business that operates 
within a higher education institu-
tion. The agency allows students 
to build conceptual knowledge 
and practical skills while develop-
ing advertising, marketing, or pub-
lic relations campaigns for real 
world clients. As a result, students 
are graduated with the knowledge 

and the hands-on skills desired 
by employers in these fields. This 
panel will focus on opportunities 
and challenges presented by the 
student-run agency, and how an 
agency offers outstanding teaching 
and learning opportunities for pro-
grams both large and small.

   

5. Communication  
and media relations 
training in risk and 
crises

Co-sponsor: COM SHER
Description: This panel will dis-

cuss all aspects of communication 
and media relations training for 
STEM and PR professionals. In an 
increasingly mediated society, the 
need to communicate effectively 
with diverse audiences, including 
lay publics, journalists, and infor-
mation officers, is critical. Drawing 
on their expertise and experiences, 
panelists will focus on risk and cri-
sis communication.

6. Diversity outcomes 
beyond the numbers – 
Expanding the  
landscape

Co-sponsor: MACD 
Description: How can Jour-

nalism and Mass Communication 
units be evaluated for diversity be-
yond just the numbers? How do we 
systematically look at student, fac-
ulty and curricular achievements? 
This panel is especially designed 
for smaller programs that may 
struggle to meet the diversity ex-
pectations of the Accrediting Coun-
cil for Education in Journalism and 
Mass Communication.

SPIG contributing to 6 panels, 
each addressing a ‘hot topic’



By Sally Renaud
Eastern Illinois University

As the journalism world has 
been evolving, faculty mem-

bers in the department of journal-
ism at Eastern Illinois University 
have been reviewing curriculum 
to ensure their students have the 
skills and knowledge they will 
need to succeed in the industry, or 
in whatever field they choose. 

The department’s faculty added 
a multimedia requirement more 
than 10 years ago, for example, 
and recently it changed its core 
requirements to reflect a broader-
based skill set. 

One class required for many de-
cades has been a one-hour pract-
icum that requires students to 
work at a student medium for an 
entire semester. Its purpose was 
to ensure students not only prac-
ticed their craft but also learned to 
work with editors and producers 
to learn how news is reported and 
presented for a specific medium: 
daily newspaper or daily 30-min-
ute live newscast, city radio sta-
tion or 240-page yearbook.

The faculty generally has been 
satisfied over the years with the 
professional development of the 
students. 

Through the course of their four 
years, students grow as young 
people both academically and 
professionally. Their coursework 
takes them from the fundamentals 
to more advanced work. Their stu-
dent media experiences take them 
from general assignment report-
ers to editors or anchors. 

Extra-circularly, their intern-
ships and trips to workshops and 
conventions give them exposure 
to state and national peers and 

professionals.
Clearly, our students accumu-

lated skills in classes and with 
their work at our daily student 
media, broadcast, digital and 
print. But in recent years it had 
become obvious that many stu-
dents are struggling with some 
basic protocols, some polish that 
helps them succeed academically 
and then acquire their first jobs. 

In senior exit interviews and 
in evaluations by media profes-
sionals it became evident that 
students needed help with under-
standing academic expectations, 
with résumé writing and the in-
terview process, with preparing 
for the job market, for example.

After much negotiation, the fac-
ulty voted to add two classes, one 
on each side of the existing Practi-
cum, to form a Professional Devel-
opment Sequence required of all 
students. 

One class is for incoming stu-

dents and one is for students near-
ing graduation, both providing 
professional development train-
ing in the academic arena and in 
career development.

The first class, Journalism Fo-
rum, is designed to orient stu-
dents to the major, to the faculty 
and to expectations, including the 
department’s Student Code of 
Conduct.

The course is designed to en-
hance the transition, integration 
and retention of new, newly de-
clared and prospective journalism 
majors by providing them with an 
introduction to peers and facul-
ty affiliated with the department, 
timely access to information nec-
essary for productive planning, 
strategies for academic success, 
and an opportunity to chart a 
course through the major that 
prepares them for success in the 
future. 

During the 16-week class we 
introduce them to us and to our 
passions, and to the world of jour-
nalism, in part by exposing them 
to the Poynter Institute, the Pew 
Research Center, the Society of 
Professional Journalists, various 
job and internship sites and our 
alumni. 

The final class, Journalism 
Capstone, is an eight-week class 
during their final semester de-
signed to help students navigate 
the changing media landscape 
and present themselves and their 
skills professionally and appropri-
ately to the industry and to aca-
demia. 

Students prepare for job 
searches, craft a Journalism Phi-
losophy Statement that reflects 
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in the classroom

Curriculum works to build in 
more skills at beginning, end 

their beliefs and understanding 
about journalism, and complete 
an electronic portfolio they will 
show prospective employers. 

The course ends with a public 
presentation of portfolios and re-
search to faculty and underclass-
men.

By adding a course to the be-
ginning and end of the students’ 
collegiate career, courses that 
complement the existing Practi-
cum course, the faculty hope stu-
dents will feel more confident 
through their years in the depart-
ment and in the job hunt. They will 

understand what is expected of 
them in the classrooms and in the 
newsrooms and forge bonds with 
faculty, classmates and alumni. We 
hope this three-course sequence 
will aid in academic success and 
retention. 

We are not alone in this ven-
ture. Several departments, most 
successfully English, have offered 
forums, and we have borrowed 
from those templates. And cap-
stone courses are nothing new. 
We just had to decide what kind 
would help our students the most.

We will assess the classes in 
three ways: through traditional 

grades on assignments, through 
comments addressed during se-
nior exit interviews and through 
a brief assessment instrument 
that will join the other assess-
ment data collected from our re-
quired courses. The Assessment 
Committee is working on these 
instruments, which will include a 
pre-and-post test.

The first Forum group will be in 
fall 2018, and, although it will not 
be required for them, spring 2019 
seniors may take a piloted version 
of the Capstone during their last 
semester on campus.

Last call to get in  
TOY submissions 

Sally Renaud

See SKILLS on page 7

Skills classes act as bookends 
Continued from page 1

Applications are being accept-
ed for SPIG’s Ginger Rudeseal 

Carter Miller Teacher of the Year.
The award, named for a for-

mer SPIG president and long-time 
group proponent, honors a SPIG 
member who demonstrates excel-
lence in teaching and advising.

Deadline for submissions is 
April 23; those interested can be 
nominated or can apply. Only SPIG 
members are eligible, but the cur-
rent SPIG head, vice head and past 
winners are not eligible.

Applicants should submit the 
following materials:

• One letter of recommenda-
tion from a former student with 
the names, email addresses and 
phone numbers of two other pos-
sible former student references.

• One letter of recommenda-
tion from a colleague or former 
colleague with the names, email 

addresses and phone numbers of 
two other possible references.

• Evidence of teaching and ad-
vising excellence including:

• A 500-word statement of your 
teaching philosophy;

• Two course syllabi;
• Two examples of class assign-

ment, such as a project, test or ex-
ercise;

• Two formal teaching evalua-
tions by students, as professional-
ly administered by the applicant’s 
institution under conditions of 
student anonymity representing 
two courses;

• A curriculum vitae (no more 
than eight pages).

These nomination packets 
must be emailed to Teaching Com-
mittee Chair Cindy Simoneau  at 
simoneauc1@southernct.edu

A winner will be chosen by May 
7 and honored in August.

AEJMC helping 
make child care 
available in D.C.  

Book now for child care during the 
2018 AEJMC conference in Washing-
ton, D.C. Provided through Kiddie Corp, 
the services will be provided at the 
Marriott Marquis, located a block and 
a half from the conference hotel, which 
is the Downtown Renaissance.

Care is available for children from 
age 2 to 12. Accommodations are not 
currently available for children with 
special needs.

Rates are $10 per hour for a mini-
mum of four hours from Monday to 
Thursday of the conference. Care will 
be available from 7 a.m. to 7:15 p.m. 
for the first three days, then 8:30 a.m. 
to 2:45 p.m. Thursday.

A sign-up form is available at 
https://form.jotform.com/KiddieCorp/
aejmckids

A block of rooms at the Marriott 
Marquis is available for parents who 
prefer to stay at the same place their 
children are being cared for. The Mar-
quis rate is $209 plus taxes and fees.

Slots are expected to fill quickly.

https://form.jotform.com/KiddieCorp/aejmckids
https://form.jotform.com/KiddieCorp/aejmckids
https://book.passkey.com/gt/216275624?gtid=8aec253a1f1107509c7641b1fcf66e95&utm_source=AEJMC+2018+Conference+Email+Child+Care+Everyone&utm_campaign=Membership+Email&utm_medium=email
https://book.passkey.com/gt/216275624?gtid=8aec253a1f1107509c7641b1fcf66e95&utm_source=AEJMC+2018+Conference+Email+Child+Care+Everyone&utm_campaign=Membership+Email&utm_medium=email
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By Lona Cobb
Winston-Salem State University

Considering the current ad-
verse realities faced by the 

press, I can’t think of a more op-
portune time for Michael Ray 
Smith’s book, Fake News, Truth-
Telling and Charles M. Sheldon’s 
Model of Accuracy.

Smith’s engaging research fer-
rets out an obscure journalism his-
tory fact about preacher-turned 

newspaper man, 
the Rev. Charles 
M. Sheldon, a 
minister in the 
Congregational 
churches, who 
in 1900 used the 
principle “What 
would Jesus do?” 
as a model of  
“… accuracy, accu-

racy, accuracy” in his news writing 
and editing. 

Sheldon used his model for an 
experiment (i.e., a test for main-
stream newspapers at the time) 
referred to as “The Jesus Newspa-
per.”  In March 1900, The Topeka 

Daily publisher gave Sheldon pag-
es of that paper to edit for a week 
“according to the standards the Je-
sus Christ would probably use.”  

The experiment might be con-
sidered as a success by today’s 
standards.  For the week, circula-
tion saw an upsurge from 11,0000 
to more than 360,000. 

The newspapers included Shel-
don’s articles and editorials – six 
editorials are included in the book 

– based on Sheldon’s Christian 
based experiences.  However, for 
understandable reasons, journal-
ists and other clergy were very 
critical of the “The Jesus Newspa-
per experiment.” In his approach 
to news writing Sheldon used his 
Christian ideals and abandoned 
impartiality. 

Smith writes that the basis for 
Sheldon’s model would be useful 
for today’s journalists. Although 
controversial, the Rev. Sheldon 
made a mark that revolutionized 
newspaper policies of his day. 

Smith’s research draws from 
historical record to show the skills 
and insights of a brief journalism 
period with insights that are still 
relevant today. Think about how 
Sheldon and his model would 
approach Facebook “news” and 
“wild” reports from other social 
media.

Early on in the book, Smith asks 
a question, “Was the Rev. Charles 
M. Sheldon ahead of his time?”  

It’s a good question. and an an-
swer might be in this book.

Fake News on Amazon.

Study pulls ‘Jesus newspaper’ 
into modern media storms  

Lona Cobb

“The First Great Awakening coincided with some of the 
strongest developments of independent government 

in the American colonies – and the rise of a free press. 
The aftermath of the Second Great Awakening coincided 
roughly with Charles Sheldon’s thinking and writing about 
how a newspaper might operate if Jesus were the focus 

of its newgathering.”

Excerpt from Fake News, Truth Telling and Chrles M. Sheldon’s Model of Accuracy.

https://www.amazon.com/Truth-Telling-Charles-Sheldons-Model-Accuracy-ebook/dp/B078L35XP1

